
 Revds. Dave Spence 
and Millard Edwards 
who are recovering 
from illness 

 Rev. Walter Russell 
who is ill 

 Rev. Keith Gordon 
who is in Mandeville 
Hospital 

 Rev. J. Oliver Daley 
whose sister-in-law, 
Mrs. Viva-Louise 
Daley, has passed on 

73 SOULS SAVED  
AT CHILDREN’S CAMP 2019!! 
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t was a great and spirit-
ed affair! The UCJCI’s 
Children’s Camp 2019 

included 112 children 
from 35 congregations 
from July 6-12 at Madge 
Saunders Conference Cen-
tre, St. Mary. 

It was also a truly inspiring 
one for both the campers 
and leaders, and 73 chil-
dren committed or re-
committed their lives to 
the Lord! Heaven rejoiced 
at the new birth, and so do 
we! 

A stirring sermon was 
delivered by camper, Abi-
gail Davis of St. Paul’s 
Lockett Avenue, at Im-
manuel United Church 
during the customary 
special service on the sec-
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ond day of camp. Indeed, the 
message was impactful for the 
campers, who were encour-
aged to witness for Christ, and 
comforted by the truth that 
they are not too young to do 
so. 

It was there that Rev. Dr. 
Henroy Samuels, Regional 
Deputy General Secretary of 
the North-Eastern Regional 
Mission Council issued the 
altar call, to which most of the 
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Life” 

campers responded. 

The week was also one of 
fun, learning and competi-
tion. The children partici-
pated in bible study, Bible 
Quiz, creative workshops in 
dance, music, culinary arts, 
drama, and art & craft. They 
also enjoyed “Sip & Paint”, 
during which they painted 
their camp memento while 
sipping grape juice. 

Further to these, they en-
gaged in a beach trip, 
praise party, talent show, 
sports day and Jamaica 
Night. 

It was an unforgettable 
experience for the campers 
and leaders who, indeed, 
give God all the glory for a 
rich time of varied wor-
ship! 

Camp Boy 2019, Kishaun Thomas (left photo), and Camp Girl 2019, Subahdra Taylor (right photo), with Mrs. Mau-

leen Henry, Chaplain and Regional Deputy General Secretary, Western Regional Mission Council (WRMC) 

Abigail Davis delivering the sermon 



Send comments and news about your congregation to: ucjciupdate@gmail.com 
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CELEBRATIONS! 

 

“In seeking to live out our 
calling, we particularly val-
ue and are committed to: 

 

FAMILY—Family is a gift 
from God. As we grow in re-
lationships, we encounter 
God through each other, and 
are strengthened to live for 
God in the world (Psalm 
127:3-5, 128:3-4, Ephesians 
5:22-33, 6:1-4). 

73 SOULS SAVED AT CHILDREN’S CAMP!! 

 

TO: 
 

Rev. Selvin Gray 

July 25 

Rev. Hyacinth Edwards 

July 26 

UCJCI VALUES 

The Winning Family—Movers for Christ! 

The children during exercise session Culinary Arts training for the children! 

The children enjoying Beach Day!! Some of the campers in the water with Camp Directors, 

Chrystine Bernard (back, left) and Sajato Powell (adult male). The camper in front is Kaila 

Radcliffe. 
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They Make More Mistakes. The 
good news for initiators is that they 
make things happen. The bad news 
is that they make lots of mistakes. 
Even though initiating leaders ex-
perience more failure, they don’t let 
it bother them. The greater the po-
tential, the greater the chance for 
failure. If you want to achieve great 
things as a leader, you must be 
willing to initiate and put yourself 
on the line. 
 

Reflect on this… 
 

Are you an initiator? Are you constant-
ly on the lookout for opportunity, or do 
you wait for it to come to you? Do you 
endlessly analyze everything? When 
was the last time you initiated some-
thing significant in your life? If you 
haven’t pushed yourself lately and 
gotten out of your comfort zone, 
you may need to jump-start your 
initiative. 
 
To improve your initiative, do 
the following: 
 

Change your mindset. If you lack 
initiative, recognize that the prob-
lem comes from the inside, not 
from others. Determine why you 
hesitate to take action. Does risk 
scare you? Are you discouraged by past 
failures? Do you not see the potential 
that opportunity offers? Find the 
source of your hesitation, and ad-
dress it. You won’t be able to move 
forward on the outside until you 
can move forward on the inside. 
 
Don’t wait for opportunity to 
knock. Go out and look for it. Take 
stock of your assets, talents, and 
resources. Doing that will give you 
an idea of your potential. Now, 
spend every day for a week looking 
for opportunities. Where do you see 

Page 3 UCJCI UPDATE 

needs? Who is looking for expertise that 
you have? What unreached group of 
people is longing for what you have to 
offer? Opportunity is everywhere.  
 
Take the next step. It’s one thing 
to see opportunity. It’s another 
thing to do something about it. Pick 
the best opportunity you see, and 
take it as far as you can. Don’t stop 
until you’ve done everything you 
can to make it happen. 
 
In 1947, Lester Wunderman was 
arbitrarily fired from his advertising 
job in New York. But the young 
man knew he could learn a lot from 
the head of the agency, Max Sack-
heim. The next morning, Wunder-
man went back to his office and 
worked just as he had before—but 
without pay. 
 
Sackheim ignored him for a month, 
but finally walked up to Wunder-
man and said, “Okay, you win. I never 
saw a man who wanted a job more 
than he wanted money.” 
 
Wunderman went on to become one 
of the most successful advertising 
men of the century. He is known as 
the father of direct marketing.  
 
It will take a bold step from you 
today to reach your potential to-
morrow. 
 
Source: “The 21 Indispensable Qualities of 
a Leader” by John C. Maxwell  
 

LEADERSHIP CORNER 

“Success seems to be connected with action. 
Successful people keep moving. They make 
mistakes, but they don’t quit. (Conrad 
Hilton) 
 

L 
eaders are responsible for ini-
tiating a connection with their 
followers. But that’s not the 

only area where leaders must show 
initiative. They must always look for 
opportunities and be ready to take 
action. 
 
What qualities do leaders possess that 
enable them to make things happen? 
There are at least four (4). 
 
They Know What They Want. 
Oscar Levant joked, “Once I make up 
my mind, I’m full of indecision.” Unfor-
tunately, that’s the way many people 
actually operate. But no one can be 
both indecisive and effective. If you 
are going to be an effective leader, 
you have to know what you want. 
That’s the only way you will recog-
nize opportunity when it comes. 
 
They Push Themselves to Act. 
There’s an old saying, “You can if you 
will.” Initiators don’t wait for other 
people to motivate them. They know 
it is their responsibility to push 
themselves beyond their comfort 
zone. And they make it a regular 
practice. 
 
They Take More Risks. Proactive 
people always take risks. But one of 
the reasons good leaders are willing 
to take risks is that they recognize 
there is a price for not initiating, too. 
President John F. Kennedy asserted, 
“There are risks and costs to a pro-
gramme of action, but they are far less 
than the long-range risks and costs of 
comfortable inaction.” 
 

Follow us on             @ucjci 

Initiative: An Essential Quality of a Leader 
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UCJCI FAMILY AD CORNER 


